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01 STAT. 604 


(:!) io discharge or otherwise discipline mi individual for good 


STUDY BY SUCIIKTAHY Of LABOH 

Skc. 5. The Secretary of Labor is directed to undertake an appro- Reports to Pres-, 
priate study of institutional and oilier arrangements giving rise to ident and Cori " 
involuntary retirement, and report his findings and any appropriate » 
iegislotive*m’ominendntions to the President and to the Congress. 


ADMIN.18TBATION 

Skc. (I. The Secretary shall have the power- — 

(a) to make delegations, to appoint such agents and employees, 
and to pay for technical assistance on a fee for sendee basis, as lie 
deems necessary to assist him in the performance of his functions 
under this Act; 

(b) to cooperate with regional, State, local, and other agen- 
cies, and to cooperate with and furnish technical assistance to 
employers, labor organisations, and employment agencies to aid 
in tilled unting the purposes of this Act. 


KIVnitMiKUl'INtl, INVICSTHIATION, ANO f.N fOIK'KM KNT 

Skc. 7. (a) The Secretary shall have the power to make investiga- 
tions and require the. keeping of records necessary or appropriate tor 
the administration of (his Aet in accordance with the powers and pro- 
cedures provided in sections 9 and 11 of. the .Fair Labor Standards 
Act of 1988, as amended (‘2!) U.S.O. 201) and 211 ). 52 S-tat. 1065, 

(b) The provisions of this Ad shall be enforced in accordance. 1066j63Stat. 
wit li (lie powers, remedies, and procedures provided in sections 1 1 (b), 

Hi (except for subsection (a) thereof), and 17 of the Fair Labor 

.Standards Ad of 19118, as untended (29 U.S.O. 211(b), 21(1, 217). 52 S tat. 1069 j 

and subsection (o) of this section. Any net prohibited under section 75 Stat. 74, 

■I of this Act shall be deemed to be. a prohibited act under section l!> 
of the Hair Labor Standards Ad of 1998, ns amended (29 U.S.U. 

219). •Amounts owing to a person as a result of a violation of this 52 Stat, 1068 , 
Act shall be deemed lo be unpaid minimum wages or unpaid over- 
time roll i pen sa I ion for purposes of sed ions Hi a nd 17 of the b air Labor 
Standards Ad of 1988, as amended (29 U.S.U. 21 ( 1 , 217) : Vrovuh'd, 

That liquidated damages shall lie payable only in cases of willful vio- 
lations of this Act. In any action brought to enforce this Act the 
court shall have jurisdiction to grunt such legal or equitable relief 
as mnv be appropriate, lo ellVdiiate the purposes of this Ael, includ- 
ing without limit at ion judgments compelling employment, reinstate- 
ment or promotion, or enforcing Hie liability for amounts deemed lo 
lie unpaid minimum wages or unpaid overtime compensation under 
this section, llcfore instituting any ndion under this section, the Sec- 
retary shall at tempt lo eliminate iho discriminatory practice or prue- 
I ices H Urged, and to elfecl voluntary compliance with the require- 
ments of this Act through informal methods of conciliation, confer- 
ence, and persuasion. 

(c.) Any person aggrieved may bring a civil action in any court 
of competent jurisdiction for such legal or equitable relief us will 
dlVdtialr the purposes (if this Act: /Voite/W/, Thai I he right of any 
person to bring such action nlmll terminate upon the commencement 
of an act ion by the .Secretary to enforce the right of such employee 
under this Act. 
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(d) Xo civil action may be. commenced by any individual under (Ids 
section until the individual lias given (lie Secretary not loss thiiii sixty 
days’ notice of an intent, to file such action. Such notice shall be filed— 

(1) within one hundred and eighty days after the alleged 
unlawful practice occurred, or 

(2) in a case to which section 14(b) applies, within three hun- 
dred days after the alleged unlawful practice occurred or within 
thirty days after receipt by the individual of notice of termina- 
tion of proceedings under State law, whichever is earlier. 

Upon receiving a not ice of intent to sue, the Secretary shall promptly 
notify all persons named therein as prospective defendants in the 
action and shall promptly seek to eliminate any alleged unlawful 
practice by informal methods of conciliation, conference, and 
persuasion. 

GlS-ta-fc. 87,09. (e) Sections 0 and 10 of the Portnl-to-Portnl Act of 11)17 shall apply 

29 use 255, 259. j o act ions under this Act. 

NOTICES TO UK COSTED 

Skc, 8. Every employer, employment agency, and labor organization 
shall post and keep posted in conspicuous places upon its premises n 
notice to he prepared or approved by the Secretary setting forth 
information as the Secretary deems appropriate to effectuate the 
purposes of this Act. 

kui.es and imoun.ynoNs 

Sec. 9. In accordance with the provisions of subehapter II of chap- 
80 stat. 381, ter 5 of title 5, United States Code, the Secretary of Labor may issue 
such rules and regulations as he may consider necessary or appro- 
priate for carrying out this Act, and may establish such reasonable 
exemptions to and from any or all provisions of this Act as he may 
find necessary and proper in the public interest. 

CHIMlN.Ui rE.NAl.TFK8 

Sko. 10. Whoever shall forcibly resist, oppose, impede, intimidate or 
interfere with a duly authorized representative of the Secretary while 
he is engaged in the performance of duties under this Act shall he 
punished by a line of not more Hum SjtbOO or by imprisonment for not 
more than one year, or by both: Provided-, however, That no person 
shall he imprisoned under this section except, when there has been a 
prior conviction horounder. 

. OKEINITIONH 

Snu. 1 1. For the purposes of this Act - 

(a) The term ‘‘person’' means one or more individuals, partnerships, 
associations, labor organizations, corporations, business (rusts, legal 
represenlat ives, or any organized groups of persons. 

(b) The term “employer" means a person engaged in ail industry 
all'eel ing commerce who has twenty live or more employees lor earn 
working day in each of twenty or more calendar weeks in the current 
or preceding calendar year: Provided., That, prior to dune. HO, f 0(58, 
employers having fewer than fifty employees shall nol he considered 
employers. The levin also means any agent of such a person, but such 
term does nol include the United Stales, a. corporal ion wholly owned 
by the (lovernmont of the United Slates, or a Stale or political sub- 
division thereof. 



CIA-RDP75B00380R000800030024-9 



Approved For Release 2002/01/23 : CIA-RDP75B00380R000800030024-9 


Pub. Law 90- 


202 

01 STAT. 606 


December 15, 1967 - 5 - 

(°) The 101111 “employment. agency” means any person regularly 
undertaking will) or without eompensalion lo procure employees for 
an employer and includes an agent of sucii a person ; led. shall not; in- 
clude an agency of I he l Iniled States, or an agency of a Stale or politi- 
cal, subdivision of a Stale, except, that; such term shall include the 
United Slates Employment Service and the system of State and local 
employment services receiving Federal assistance. 

(d) The term “labor organization” means a labor organization 
engaged in an industry affecting Commerce, and any agent of such 
an organization, and includes any organization of any kind, any 
agency, or employee representation committee, group, association, or 
plan so engaged in which employees participate and which exists for 
the purpose, in whole, or in part, of dealing with employers con- 
cerning grievances, labor disputes, wages, rates of pay, hours, or 
other terms or com! it ions of employment, and any conference, general 
committee, joint or system board, or joint council so engaged which is 
subordinate lo a national or international labor organization 
. °) A hibor organization shall be deemed to be engaged in an 

industry a Meeting commerce if ( 1 ) it maintains or operates a hiring 
hall or- hiring ofhee which procures employees for an employer or 
procures lor employees opportunities to work for an employer, or 
(-) the number of its members (or, where it is a labor organization 
composed of other labor organizations or their representatives, if 
he aggregate number of the members of such other labor organiza- 

r'af.er t llVl' Tncu p, '7 " , | J V 1 *7 h 10C8 ’ ? v ^nty-five or more on 
01 mill duly 1 , I.M 18 , and such labor organization — 

visi iL'nf m, C ‘v ’I' 1 '' 1 , '°I’ 108011 hitive of employees under the pro- 
tfnihvVr ° I ol>11 babor Kelnlious Act, as amended, or the 61 stat, 136 . 
Kniiuay Jjiibor Act, as amended ; or ‘ 29 use 167, 

ormndzntim! ,K .l! "f ^S 1 '! is " i< ? 1,al ,ir international labor 44 S1»t. 577. 

organization or a local labor organization recognized or acting ns 4 5 use 151-180. 
the representative of employees^ an employer or S 
gaged in an indiisl rv a Meeting commerce ; or loosen 

, 1 . ms chartered a local labor organization or subsidiary bodv 

u "oh ,s representing „r actively seeking to represent employees 
id employers wit hin the meaning of paragraph (1) or (2) : or 
a a I vi.l 11,4 T <: " ‘‘ i 111 ' < ‘ ml ’‘ y 11 organization representing or 



. / f j) IH a con lerence, general committee, joint, or system hoard or 
|om , conned subordinate lo a national or international labor orga- 
nization whirl, includes a labor organization engaged in an indus- 
• y " l, ctmg commerce within the meaning of any of the preced- 
ing paragraphs of this subsection. J pii.ceu 

.■mphiyer"’ ' m " “‘ ,, " ploy,,,! ” **»««•*•'* 1111 individual employed by any 

J£rl] n \ ““I"'""'''™" means trade, f r„ llie, commerce, trims- 
1 . 1 1 .. ’ ''"nsn issmn, or communication among tho several States- 
I riel .Vr’l". S |“ Ul IUly ou i s ‘‘l« thereof; m- within the I)is- 

The'p.n'',' l ’" f , ( . liro ."" h 11 P«mt outside thereof. 
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oJWt'I 1 * commerce" within t |.e 
*( Mul Act of 1059. " 

. ■ , Ihc turn . h(a *° includes a Mule of the United Sialos, (he Dis- 

EfrffSj gat 

Shelf lands defined in tlio Outer Continental Shelf Lands J 


Continental 

Act. 


1UM ITATIOX 


iSfcWi: 


’(f'Wfttaj 


■^'\vh^, 1 ‘ 2 'l r l ie P™ hi i ,iti< »»8 »» H‘ia Act shall be limited to individindT 
Q ,Ue ftt le,lst *orty J**™ of age but. less than sixty-five years of 


Report to Con- 
gress. 


.AN N U A U : r 




1 1 10 kSwrei ."D’ h 1»"U submit annually in January a report, 

to the Congress covering bis activities for Hie preceding year and in- 
c udmg such mformat.on, data, and recomn, en dal ions for further 
legislation in connection with the mailers covered by this Art ns he 
advisable. Such report shall contain ni/evilluati „„ and 
appiaisal by the Secretary of the effect of the minimum and rnaxi- 
n X "r 9 08tttb,l f hcid b 7 tll,s Art > logelher with his recommendations 
making such evaluation and appraisal, the Secre- 

( .n i^e? t t " kC m '° 1 rOnSI,i n 0l ' ilt ' on ' u ' y l ' han « ,>s which may have oe- 
ciincd in the general age level of the population, the effect of the 

J “ S •»■'« o"*r 

FJ5DEHAL-KTATB Kf<XATION8II U» ( 

Sec. 14. (a) Nothing in lliik Act shall affect the jurisdiction of any 
agency of any State performing like functions with regard to dis- 
criminatory employment practices on account of age except that upon 

any S hue k'c t i on° ^ UCtl ° n under (1,is Act such notion shall supersede 

(h) In the enso of an alleged unlawful practice occurring in a Stale 
'..cl 1 ,ias a law prohibiting discrmiiiuil ion in employment because 
f‘‘ S “ ’ ' K } n, P 111 '. 11 111 'looirung a State autliorijy to grant or 
nuk lelief from such discriminatory practice, no suit may he brought 
under section i of this Act before the expiration of sixty days after 
proceed mgs have been commenced under the Slate law,' unless sue!) 
proceedings have been earlier terminated ; /Vgr/Vr,/. That such sixty- 
day period shall be extended to one hundred and twenty days during 
Hie lii'Ht year after the effective date of such Stale law. 1'f any require 
ment lor the eonnneneemenl of sueli proceedings is imposed (iy a Slate 
authority other I ban a requirement oft be tiling of a wrillen ami signed 
si I iii loinenl of I ho iaefs upon which (ho proceeding is Imscd, ilia pm* 
ceeding shall be deemed to have been commenced for the purposes 
ot tins subsection at the time such statement is sent, by registered mail 
to the appropriate Stale authority. 

EFFECTIVE HATE 

Sec. 15. Ibis Act shall become oll'eOlive one hundred ami eight v 
days after eimclnienl, except (a) llml the Secretary of Lalan' may 
extend (lie delay lit effective dale of any provision of thin Act up lii 

an additional, ninety days j hereafter if lie I'm da Unit such 1 1 in 

necessary hi permitting iidjiiHlineulN lo the provisions hereof, and 
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